
 

SSC # 4 – CORPORATE RETIREMENT PLANS 

This course is eligible for: 

5 Life & A&S CE credits BC, SK, MB & ON.  

4 Life CE credits ONLY for AB. 

Target Audience 

This course is designed for financial advisors, brokers, and agents licensed in Life, A&S, or 
General Insurance who work with business owners, executives, and corporate clients. It is ideal 
for advisors seeking to expand their expertise in employer-sponsored retirement plans, 
corporate tax-efficient planning strategies, and the regulatory framework governing corporate 
retirement income solutions in Canada. 

Course Overview 

While traditional financial advisors focus primarily on helping individuals prepare for personal life 
events, retirement plan advisors play a critical role in guiding corporate clients through the 
design, management, and optimization of employer-sponsored retirement plans. Although both 
disciplines share core competencies in investment knowledge and retirement planning, the 
corporate retirement landscape requires specialized expertise that is often overlooked. 

This course provides a comprehensive exploration of the value, structure, and strategic 
importance of corporate retirement plans. Advisors will gain a deeper understanding of how 
these plans support long-term employee financial security, enhance corporate competitiveness, 
and complement personal retirement strategies. Through an examination of rules, regulations, 
plan types, tax considerations, and employer obligations, advisors will learn how to confidently 
address the retirement planning needs of business clients and their employees. 

Purpose of the Course 

The purpose of this course is to equip advisors with the knowledge and practical insight required 
to effectively advise corporate clients on retirement income planning. Advisors will learn how 
various corporate retirement plans function, how they are regulated, and how they can be 
integrated into a broader financial strategy. By understanding the advantages, disadvantages, 
and tax implications of each plan type, advisors will be better prepared to answer client 
questions, identify planning opportunities, and support businesses in building sustainable 
retirement programs for their employees. 

 



Learning Objectives 

Upon successful completion of this course, the financial advisor will be able to: 

1. Understand the Corporate Retirement Plan Landscape 

• Describe the background, evolution, and current state of the corporate retirement plan 
market 

• Explain the future and reality of retirement in Canada and why corporate plans matter 
• Understand the role of government assistance and mandatory retirement policies 

2. Integrate Corporate Retirement Planning into Total Financial Planning 

• Recognize how corporate retirement plans complement personal retirement strategies 
• Identify common misconceptions about retirement planning 
• Understand employer options for supporting employee retirement readiness 

3. Evaluate the Full Range of Corporate Retirement Plan Options 

Describe the structure, rules, and regulations of: 

• Registered Pension Plans (RPPs) 

• Group RRSPs 

• Employee Stock Option Plans 

• Individual Pension Plans (IPPs) 

• Deferred & Retirement Compensation Arrangements 

• Split Dollar Arrangements 

• Exempt life insurance strategies in corporate planning 

• Compare the advantages, disadvantages, and taxation of each plan type 

4. Understand Plan Funding, Contributions, and Pension Mechanics 

• Explain contribution levels for each type of corporate retirement plan 
• Understand pension plan assets, liabilities, and pension adjustments 
• Identify options available when a pension plan does not deliver the expected retirement 

income 

5. Strengthen Advisory Competence and Client Communication 

• Apply the four key questions advisors should ask about any corporate retirement plan 
• Understand updated protections for pensions and investments in Canada 
• Confidently address business client questions about corporate retirement income 

planning 

 


